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Covenant Mission Awards 

Step 1 – Individual or Team nomination 
Check the box to indicate if your nomination is for an individual or a team. Then fill out the appropriate 

section below.  

□ Individual □ Team

Individual nomination 
Individual nominee name: _______________________________________________________________ 

Title: _______________________________  Department: ____________________________________ 
Facility: _____________________________________________________________________________ 

Phone number:  ______________________ Work email: _____________________________________ 

Nominee signature: ___________________________________________________________________ 
I consent to stand for nomination and to participate in the 2020 Covenant Mission Awards. My name and image 
may be used in any internal and external communications (photos, videos, etc.) that will showcase the 
nominees and/or recipients of the award.

Nominee’s direct supervisor’s name: ______________________________________________________ 

Supervisor’s phone: ___________________ Supervisor’s email: _______________________________ 

Team nomination
Name of team: _______________________________________________________________________

Department: _________________________ Facility: ________________________________________
Team members’ names: ________________________________________________________________

____________________________________________________________________________________

____________________________________________________________________________________

Team lead’s name: ____________________________________________________________________

Team lead phone: _____________________ Team lead email: ________________________________

Team lead signature: __________________________________________________________________
I consent on behalf of my team to stand for nomination and to participate in the 2020 Covenant Mission Awards. 
My team and images of the team may be used in any internal and external communications (photos, video, etc.) 
that will showcase the nominees and/or recipients of the award. 

Nominator name(s): __________________________________________________________________ 

Department: _________________________ Facility: ________________________________________ 

Phone number:  ______________________ Work email: _____________________________________ 

Nominator signature: __________________________________________________________________ 
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Nominator  Signature

Nominee Signature
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Step 2: Tell us how your individual or team nominee lives the value Respect. 

Pick three of the seven Respect criteria your nominee exhibits. You will have the opportunity below to 
describe how your nominee demonstrates the criteria you selected. 

□ Treats all people with respect.

□ Respects confidentiality and privacy.

□ Seeks to resolve conflict by listening to understand the experience, beliefs and goals of those involved.

□ Respects each person’s values, culture, choices and decisions while balancing the needs of others.

□ Fosters a caring and understanding environment in which all members of the team feel valued.

□ Learns more about the beliefs and values of others and uses the knowledge to provide better care.

□ Adjusts care or service delivery to accommodate the individual needs of those being served.

Using the first Respect criteria you selected, describe how your nominee(s) live this value. Provide as much detail as 
possible in your examples. 
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Using the second Respect criteria you selected, describe how your nominee(s) live this value. Provide as much 
detail as possible in your examples. 

Using the third Respect criteria you selected, describe how your nominee(s) live this value. Provide as much detail 
as possible in your examples. 
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Describe the overall Respectful impact the nominee(s) has on the Covenant family - colleagues, service 
communities, patients, residents and families.  

Thank you for your nomination. 


	Mission Awards 2020.Respect Nom form instructions.2090926.pdf
	Mission Awardfs 2020.Respect Nom Form.20190926.pdf

	Individual nominee name: Lisa Bagshaw
	Title: LPN
	Department: Acute Care, Long Term Care and Emergency
	Facility: Our Lady of the Rosary - Castor
	Phone number: XXX-XXX-XXXX
	Work email: sample@covenanthealth.ca
	Nominees direct supervisors name 1: Nominee's Supervisor
	Supervisors phone: xxx-xxx-xxxx
	Supervisors email: sample@covenanthealth.ca
	Name of team: 
	Department_2: 
	Facility_2: 
	Team members names 1: 
	Team members names 2: 
	Team members names 3: 
	Team leads name: 
	Team lead phone: 
	Team lead email: 
	Nominator names: Castor Mission Committee
	Department_3: 
	Facility_3: OLRH
	Phone number_2: xxx-xxx-xxxx
	Work email_2: sample@covenanthealth.ca
	Insert your first Respect criteria: Treats all people with respect.
	Insert your second Respect criteria: Respects confidentiality and privacy.
	Insert your third Respect criteria: Fosters a caring and understanding environment in which all members of the team feel valued.
	Overall Respectful impact: Lisa Bagshaw has been a member of the Our Lady of the Rosary Hospital (OLRH)team for over 20 years working at the front line as a LPN as well as casual in our administration office. Lisa has been recognized by her peers and colleagues as one who never says "anything negative about anyone and sees the positives in every patient, staff member and co-worker" (anonymous.) This attitude has carried her far in her career and growth as a LPN and mentor in both our Acute Care and Long-Term Care. Never a shift goes by that Lisa is not asking what she can do for a patient, resident or family member to ensure they are at the center of their care and having the best healthcare experience possible.
	Individual: Choice1
	Team: Off
	Check Box53: Yes
	Check Box54: Yes
	Check Box55: Off
	Check Box56: Off
	Check Box57: Yes
	Check Box58: Off
	Check Box59: Off
	Example 3: Lisa demonstrates the same respect to her colleagues as she does to those in her care. She always takes the time to answer questions of our new staff and mentors by example offering both positive and constructive feedback. She is often the first to volunteer to orientate new LPNs and has a calm about her that makes the transition into the OLRH work family smooth and easy for those joining us. When asked to complete a task Lisa will complete it with a smile on her face and a bounce in her step that only comes from having a true compassion and commitment to those she serves. Her leadership is evident in the words of her colleagues and peers, Lisa is an "asset to the team" (anonymous) and deserves to be recognized for raising the bar for each of us in our own role as part of the nursing team.
	Example 2: Being located in a small town of only 1000 people it is often difficult to separate our personal from our professional selves, but Lisa is a leader in this always demonstrating confidentiality, respect and integrity while at work. Often when her shift is over, patients will comment on how the 'bubbly blonde nurse' (anonymous) made them laugh and eased their anxiety by her kind words and warm smile. For example many of our patients are elderly and are going through the process of transitioning from a level of independence they have known for their entire lives to one where even the most basic of care needs to be done for them. Lisa offers respect to these seniors by individualizing their care by ensuring open communication, giving them space to succeed in what care they can and maintaining eye contact throughout the whole experience. For example an elderly patient was getting ready in the morning on his own, but needed extended time to do so. Lisa ensured he was set up with all he needed offered him assistance and his own desire and went about completing other tasks for other residents while this gentleman was empowered to take his time and complete his morning routine without feeling the rush of the normal hospital environment and pressures.
	Example 1: Nursing is not always the most glamorous career, but not once has Lisa let this get her down. Instead she takes these challenges as an opportunity to focus on the patient or resident and ensure they are made to feel comfortable and non-judged in the situation. For example Lisa normalizes the resident's experience by offering respect through empathy in any given situation. This ability allows Lisa to provide a comfort and kindness to patients or residents that eliminates embarrassment and ensures they are treated as a human first and not just a medical case or problem to solve. Feedback from both families and patients backs this with statements such as 'Lisa is soft and gentle nurse who listens to what I'm saying and responds with respect not just a nod of the head'. 'Lisa has a kindness that put my family member at ease when they came in for care'.


